
 

 

Deputy Assistant Secretary 

Full-time 

Pay Grade:  Senior Executive Service 

Travel:  25% or less 

Washington, DC 

Summary: 

This position is located within the Office of Accountability and Whistleblower Protection (OAWP). The Deputy Assistant 
Secretary (DAS) supports the Assistant Secretary for OAWP in accomplishing strategic planning, quality improvement, and 
program evaluation responsibilities and is responsible for the day-to-day management and operations of OAWP. 
 

Duties: 

The position is located in the Office of Accountability and Whistleblower Protection and reports to the Assistant Secretary. 
The responsibilities include, but are not limited to: 
 

 Provides strategic advice to the Assistant Secretary and designs organizational structures promoting OAWP's 
statutory mandate to advise the Secretary on matters involving accountability within VA, as well as its statutory 
mandate to track and confirm recommendations made to VA by internal and external auditors and investigators, 
and implementing VA training requirements. 

 Supports the Assistant Secretary for OAWP in accomplishing strategic planning, quality improvement, and 
program evaluation responsibilities. 

 Oversees and performs direct supervision of OAWPs executive leadership team, Chief of Staff, and two Executive 
Assistants. 

 Oversees and directs all management and operations activities including but not limited to OAWP's budget, 
human resources management, contracting, IT and system requirements, internal and external communications 
and other administrative functions. 

 Interacts and coordinates with external stakeholders including Congress, VA employees, unions, VA senior and 
executive leaders, OIG, GAO, OSC, and others to ensure fulfillment of the statutory mission. 

 Responsible for the day-to-day operations of OAWP. 

 
Qualifications: 

To meet the minimum qualifications, applicants must possess the following technical and executive core qualifications. 
These qualifications would typically be gained through progressively responsible management or executive level 
assignments such as director of a regional office, medical facility or program manager. An individual's total experience, 
education and volunteer work experience must demonstrate the ability to perform the duties of the position. 

 

Experience refers to paid and unpaid experience, including volunteer work done through National Service programs (e.g. 
Peace Corps, AmeriCorps) and other organizations (e.g., professional; philanthropic; religious; spiritual; community, 
student, social). Volunteer work helps build critical competencies, knowledge, and skills and can provide valuable training 
and experience that translates directly to paid employment. You will receive credit for all qualifying experience, including 
volunteer experience. 
 
Experience in Health Care Compliance will be considered favorably. 

 
For More Information/ How to Apply:  
https://www.usajobs.gov/GetJob/ViewDetails/623257000    

https://www.usajobs.gov/GetJob/ViewDetails/623257000

