Chief Compliance Officer
Roper St. Francis Healthcare
Job Location: Charleston, SC
Salaried Full Time (80 hrs every two weeks – benefited)
Day shift, 8:00am - 5:00pm
Job Summary:
The Chief Compliance Officer (CCO) reports to the President & CEO and the Audit and Compliance Committee of the Board
of Directors. The CCO is responsible for the direction and leadership of Roper St. Francis Healthcare's (RSFH) compliance
program, including but not limited to healthcare regulatory compliance, revenue cycle compliance and privacy. The CCO
will assess, develop and oversee the strategic integration of risk landscape into a System-wide compliance and privacy
program and framework for managing and responding to rapidly emerging compliance risks. The CCO will ensure effective
education and training is provided on compliance and privacy issues as well as the proactive identification of potential
regulatory barriers and impediments to health care delivery.
The CCO is responsible for coordinating internal compliance review and compliance monitoring activities with RSFH
leadership, providers and teammates to ensure that RSFH complies with applicable statutory, regulatory and other
standards and that effective policies and procedures are in place and being followed.
The CCO is a trusted and respected resource that provides strategic compliance expertise and advice to the Roper St.
Francis Healthcare Board, Board Committees, RSFH Executive Team, leaders, providers and teammates regarding current
and emerging federal, state, and internal health care compliance-related issues.
The CCO is a collaborative, team player who partners with leadership, including those at Bon Secours Mercy Health (BSMH)
where applicable, to evaluate complex issues and develop compliant solutions.

Minimum Qualifications:
Education: Master's Degree in related fields to Compliance, Healthcare, etc. or JD
Experience: Ten plus years of in-depth experience in compliance program leadership and administration, with extensive
experience with CMS, OIG, DOJ, fraud and abuse matters, the Stark Law and State and Federal anti-kickback statutes and
other state and federal healthcare laws and regulations such as Federal Sentencing Guidelines, EMTALA and HIPAA
statutes.
Licensure/Certification: Certified in Healthcare Compliance (CHC) required. Certification in Healthcare Privacy
Compliance (CHPC) preferred.

For More Information/ To Apply:
https://pm.healthcaresource.com/CS/roper/#/job/37334

