
 

Billing Compliance Program Manager 
 

Johns Hopkins Health System 
Job Location: Remote 

Full Time/Days 
 

 

JOB SUMMARY: 
 
The Compliance Program Manager is responsible for the development, implementation, and ongoing monitoring of the 
Corporate Compliance Program with a particular emphasis on federal payor billing compliance and compliance related 
education for the Johns Hopkins Health System Corporation and its affiliates. 
  
Critical to the success of this role, the Compliance Program Manager is responsible for independently assessing a variety 
of complex compliance risk-areas within the JHHS affiliates to develop the Compliance Department’s work plan.  
Responsible for independently performing scheduled audits required by the work plan, unplanned investigations and in 
carrying out these activities independently providing compliance guidance to JHHS personnel.  He/she using judgment and 
critical thinking skills in determining appropriate corrective action for non-compliance as well as ensures that corrective 
action is taken by the affiliate. Additionally, responsible for monitoring and responding to certain regulatory requests and 
representing the Compliance Department on various committees as requested. 
 
This position will be providing regular guidance and advice to JHHS personnel, leadership and Executive Management in 
compliance related areas.  Conducting independent research in the areas of Medicare and Medicaid and other complex 
legal authorities pertaining to billing and regulatory compliance.  Responsibilities include the developing education and 
training for management and staff regarding federal payor regulatory requirements and other compliance matters based 
on the incumbent’s independent judgment of the affiliate’s educational needs.  
 
This position will also be managing audits conducted by vendors and payers and provide regular status reports to senior 
management.  Additionally, he/she will be responsible for reviewing the draft work product of their peers and to mentor 
and assist in the training and development of the compliance staff. 
 

 
MINIMUM REQUIREMENTS: 
 

• Requires a minimum of five (5) years’ experience in health care (clinical or otherwise), coding, auditing, 

utilization management or related experience.  

 
 

EDUCATION/LICENSES/CERTIFICATIONS: 
 

• Requires a minimum of a Bachelor’s degree. 
 
 
FOR MORE INFORMATION/TO APPLY: 
 
https://career4.successfactors.com/sfcareer/jobreqcareerpvt?jobId=653246&company=SFHUP&st=D33477
FA02C64BC76FE58355638FD27565059FCB 

https://career4.successfactors.com/sfcareer/jobreqcareerpvt?jobId=653246&company=SFHUP&st=D33477FA02C64BC76FE58355638FD27565059FCB
https://career4.successfactors.com/sfcareer/jobreqcareerpvt?jobId=653246&company=SFHUP&st=D33477FA02C64BC76FE58355638FD27565059FCB

